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H r v a t s k i

PORCUPINE PARKOUR j.d.o.o. iz Novske, Trg

Luke Ilica -Oriovcanina 8, OIB: 81630476749

zastupan po direktoru Zvonimiru Baracu (u

daljnjem tekstu: poslodavac)

Novi sindikat, Zagreb, Park Stara Tresnjevka 2,

OIB: 50244479249 zastupan po predsjedniku

M a r i u  I v e k o v i c u  (  u  d a l i n j e m  t e k s t u :

sindikat), zajedno u tekstu: ugovorne strane,

zakljucili su u Zagrebu,

dana 2 2 o C 2022.g.

KOLEKTIVNI UGOVOR ZA

RADNIKE TVRTKE

PORCUPINE PARKOUR

J . D . O . 0 .

I. TEMELINE ODREDBE

Clanak 1.

(1) Ovim Kolektivnim ugovorom stranke

potpisnice ugovora ureduju medusobna prava i

obveze, te odredena pravila i pitanja iz radnih

odnosa i u vezi s radnim odnosom radnika u

tvrtci Porcupine Parkour j.d.o.o. iz Novske,

clanova Novog sindikata, (dalje u tekstu pod

po jmom:  radn ik ) .

(2) Ovim Kolektivnim ugovorom stranke

ugovora utvruju odredena minimalna prava i

obveze postodavca i radnika, a koja nisu

utvraena zakonom, drugim propisima ili aktima

Evidenciski brog
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poslodavca.

Clanak 2.

(1) Ovaj Kolektivni ugovor obvezuje clanice

ugovornih strana, te sve pravne osobe koje

pristupe Kolektivnom ugovoru.

(2) Zakljucujuci ovaj Kolektivni ugovor,

ugovorne strane se obvezuju u dobroj jeri

postivati negove odredbe.

II. TERITORJALNO VAZENJE

Clanak 3.

(1) Ovaj Kolektivni ugovor vazeci je na teritoriju

Republike Hrvatske, na kojem poslodavac

obavija svoje poslovanje.

III. STRUKOVNO VAZENJE

Clanak 4.

(1) Ovaj Kolektivni ugovor vazi za sve djelatnosti

koje obavija poslodavac i za sve struke i poslove

koji se obavijaju u okviru predmeta poslovanja

posiodavca.

IV. VAZENJE S OBZIROM NA OSOBE

Clanak 5.

(1) Ovaj Kolektivni ugovor obvezuje ugovorne

strane te sve radnike kod poslodavca koji su u

trenutku sklapanja ugovora bili ili su naknadno

postali clanovi sindikata, neovisno o tome jesu li

ugovorom o radu zasnovali radni odnos na

odredeno ili neodredeno radno vrijeme, s

punim ili nepunim radnim vremenom.

(2) Odredbe ovog Kolektivnog ugovora

other regulat ions or  acts of  the employer.

Ar t i c le  2

(1) This Collective Agreement is binding on the

members of the contracting parties and all legal

entities that accede to the Collective

Agreement.

(2) By concluding this Collective Agreement, the

contracting parties undertake to respect its

provisions in good faith.

II. TERRITORIAL VALIDITY

A r t i c l e  3

(1) This Col lect ive Agreement is val id on the

terr i tory  of  the Republ ic  of  Croat ia ,  where the

employer conducts i ts business.

III. PROFESSIONAL VALIDITY

A r t i c l e  4

(1) This Collective Agreement is valid for all

activities performed by the employer and for all

professions and activities performed within the

subject of the employer's business.

IV. VALIDITY WITH REGARD TO PERSONS

Article 5

(1) This Collective Agreement binds the
contracting parties and all employees of the

employer who at the time of concluding the

contract were or subsequently became trade

union members, regardless of whether they

entered into a fixed-term or permanent

employment contract, full at part-time working

6



primjenjuju se neposredno.

(3) Poslodavac je ovlasten prosiriti primjenu

pojedinih odredbi ili cjeline ovog kolektivnog

ugovora i na radnike koji nisu clanovi sindikata.

(4) Sindikat ima pravo uvida u ugovore

posiodavca s pravnim osobama, koje pruzaju

poslodavcu usluge rada, te ugovore o djelu s

vanjskim suradnicima, iskljucivo u svrhu

provjere prikrivenog zaposljavanja.

(5) Ako su uvjeti rada kod pravnih osoba i

vanjskih suradnika koji pruzaju poslodavcu

visemjeseine usluge rada u Republici Hrvatskoj,

znacajno nepovolinij i u bilo kojem elementu,

nego kod postodavca, poslodavac ce uvjetovati

nj ihovo pristupanje ovom kolektivnom ugovoru

radi korektnog odnosa medu svim sudionicima

u procesu rada.

(6) Ovaj se Kolektivni ugovor ne odnosi na

radnike s posebnim ovlastima cija se prava i

obveze ureduju posebnim ugovorom.

V. SKLAPANJE UGOVORA O RADU

Clanak 6.

(1) Radni odnos se zasniva ugovorom o radu na

neodredeno vri jeme.

(2) Ugovor o radu moze se sklopiti na odredeno

vrijeme, a u slucaju produljenja roka za

zavrsetak posla, poslodavac s radnikom

potpisuje aneks ugovora o radu na odredeno

hours.

(2) The provisions of this Collective Agreement

shall apply directly.

(3) The employer is authorized to extend the

application of certain provisions or the entirety

of this collective agreement to workers who are

not members of the trade union.

W o r k  w i t h  e x t e r n a l  c o l l a b o r a t o r s

(4) The trade union has the right to inspect the

employer's contracts with legal entit ies, which

provide labor services to the employer, and

employment contracts with external associates,

for the purpose of checking for hidden

employment .

(5) If the working conditions of external

associates and legal entities based in Croatia

providing employment services for a period of

over one month are significantly less favorable

than those of the employer, the employer shall

condition their accession to this collective

agreement for the sake of a fair relationship

among all participants in the work process.

(6) This Collective Agreement does not apply to

workers with special powers whose rights and

obligations are regulated by a special

agreement .

V. CONCLUSION OF EMPLOYMENT CONTRACTS

A r t i c l e  6

(1) Employment is established by an

employment contract for an indefinite period of

t ime .
PUBLIKA ARVATSKA3

(2) An employment contract may be concluded

for a definite period of time, and in the event of,
an extension of the deadline for completion of
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vr i jeme, s nadopunjenim rokovima za izvrsenje

posta.

(3) Ugovor o radu moze se iznimno sklopiti na

odredeno vrijeme, u slucaju da posiodavac

treba radnika radi dovrsetka odredenog

projekta u unaprijed tvrdenom roku, trenutno

povecanog obujma posla, zamjenu za radnika

na godiinjem odmoru, bolovanju, porodiljnom

ili roditeljskom dopustu te drugog objektivnog

razloga za koji je prethodnu suglasnost ishodio

sa sindikatom, koji je opravdan rokom,

izvrsenjem odredenog posla ili nastupanjem

odredenog dogadaja.

(4) Ugovor o radu i  aneks ugovora o radu na

odredeno vr i jeme ne smi ju  u  ukupnom t ra jan ju

t ra ja t i  duze od dv i je  godine.

(5) Iznimno od stavka 5. ovoga Clanka, ugovor i

aneks ugovora o radu na odredeno vrijeme

moze trajati duze od dvije godine, samo ako je

to potrebno zbog zamjene privremeno

nenazonog radnika ili zbog nekog drugog

objektivnog razloga koji je prethodno usuglasen

sa sindikatom.

(6) Poslodavac je radniku koji je zaposien na

odredeno vrijeme duzan ponuditi ugovor na

neodredeno vrijeme ako je taj radnik bio

zaposlen kod poslodavca na odredeno vrijeme

24 mjeseca unutar posijednje tri godine. Ako

radnik ne privati poslodavievu pondu u roku

od 15 dana, smatra se da je ugovor odbio.

(7) Sindikat ima pravo uvida u ugovore i anekse

ugovora na odredeno vrijeme izmedu

posiodavca i pojedinog radnika ako ima

osnovanu sumnju da poslodavac
zloupotrebljava ugovore na odredeno vrijeme,

te u tom slucaju ponuditi pravnu pomoc clanu

sindikata i pokrenuti potrebne pravne postupke

za nadzor poslodavca.

(8) Ugovor o radu sklapa se u pisanom obl iku

work, the employer shall sign an annex to the

fixed-term employment contract with

supplemented deadlines for work.

(3) An employment contract may exceptionally

be concluded for a definite period of time, in

case the employer needs a worker to complete

a certain project within a predetermined

period, currently increased workload,

replacement for a worker on vacation, sick

leave, maternity or parental leave and other

objective the reason for which he obtained the

prior consent of the trade union, which is

justified by the deadline, the execution of a

certain job or the occurrence of a certain event.

(4) The employment contract and the annex to

the fixed-term employment contract may not

last longer than two years in total.

(5) As an exception to paragraph 5 of this

Article, a fixed-term contract and annex to a

fixed-term employment contract may last

longer than two years, only if necessary for the

replacement of a temporarily absent worker or

for some other objective reason previously

agreed upon with the union.

(6) The employer is obliged to offer a fixed-term

employee a contract for an indefinite period if

that employee has been employed by the

employer for a fixed period of 24 months within

the last three years. If the employee does not

accept the employer's offer within 15 days, the

contract is considered rejected.

(7) The trade union has the right to inspect

contracts and annexes to fixed-term contracts

between the employer and an individual worker

if it has a reasonable suspicion that the

employer is abusing fixed-term contracts, and in

that case offer legal assistance to union

members and initiate necessary lega

proceedings.

MRAISTARSTND AGRE
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prije zasnivanja radnog odnosa. Radnik je duzan

obavijati poslove za koje je s poslodavcem

sklopio ugovor o radu.

(9) Osim nacina, oblika i bitnih uglavaka

propisanih zakonom, ugovor o radu mora

sadriavati:

-  koef ic i jent  s lozenost i  poslova koje ce

obavi jat i  radnik,

odredbe o osnovnoj placi, dodacima na

placu i razdobljima isplate primanja na

koje radnik ima pravo

detaljan opis poslova radnog mjesta

odredbe o ocekivanom trajanju ugovora

u slucaju sklapanja ugovora o radu na

odredeno vr i jeme

(10) U trenutku kad radnik poine raditi kod

poslodavca, poslodavac od radnika ne smije

zatraziti podatke koji nisu u neposrednoj vezi s

radnim odnosom O promjenama duzan je

obavijestit i svoje nadredene.

(11) Osobni podaci radnika smiju se

prikupl jat i ,  obradivat i ,  kor ist i t i  i  dostavl jat i
trecim osobama u skladu s Uredbom EU

2016/679 Europskog parlamenta i Vijeca od

27.04.2016 o zastiti pojedinaca u vezi s

obradom osobnih podataka i slobodnom

kretanju takvih podataka, te Zakonom o

provedbi Opée Uredbe o zastiti podataka NN

4 2 / 1 8

(12) Radnik je duzan po promjeni podataka

iz ovog clanka obavijestiti ovlastenu osobu

poslodavca.

(13) Prikupljanje, obradu, koristenje i
dostavijanje podataka iz ovog clanka trecim

osobama obavlja ovlastena osoba poslodavca.

(8) The employment contract shall be

concluded in writing before the employment is

established. The employee is obliged to perform

tasks for which he has concluded an

employment contract with the employer.

(9) In addition to the manner, form and

essential provisions prescribed by law, the

employment contract must contain:

-coe f f i c ien t  o f  complex i ty  o f  jobs  to  be

performed by the worker,

-p rov is ions  on bas ic  sa lary ,  sa lary

supplements and periods of payment of

benefits to which the worker is entitled

detailed job description

provisions on the expected duration of

the contract in the case of concluding a

fixed-term employment contract

(10) At the moment when the employee starts

working for the employer, the employer may

not request information from the employee

that is not directly related to the employment

relationship. He is obliged to inform his

superiors about the changes.

(11) Personal data of employees may be

collected, processed, used and transmitted to

third parties in accordance with EU Regulation

2016/679 of the European Parliament and of

the Council of 27 April 2016 on the protection

of individuals with regard to the processing of

personal data and free movement of such data.

on the implementation of the General

Regulation on Data Protection OG 42/18

(12) The employee is obliged to inform the

employer-authorized personnel after a change

in the data referred to in this Article.

(13) The collection, processing, use and delivery

of data referred to in this Article to third parties NA
shall be performed by employer-authorized o

personnel.

EISTARSTVO RADA

CHAINE POLITIE

MIAOVINSKOGA
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VI. PLAN IZVRSENJA OBVEZA

Clanak 7.

(1) Odgovornost je poslodavca da napravi

Plan izursenja obveza, koji je na snazi unutar

financijske godine. Plan treba pregledavati i

prema potrebi osvjezavati kvartalno,

odnosno svaka tri mjeseca.

? biti usuglasen s radnikom na

pocetku svakog kvartala

? pokrivati razdoblje razvoja

projekta od najvise 3

mjeseca

(3) Sastavljanje ocekivanih rezultata je

pri l ika da radnik sa svoj im nadredenim

razgovara o obveznoj edukaciji i razvoju, sto

takoder treba bi t i  d io sporazuma o radnom

planu.

VII. OPIS POSLA I RAZINE

Clanak 8.

(1) Zajednicka je odgovornost radnika i

njegovog nadredenog da svake godine revidira

eventualne promjene u opisu radnikovog

radnog mjesta te da provere odgovaraju li

trenutnoj razini.

VIII. ZAPOSLENJE IZVAN PORCUPINE

PARKOUR J. D.O.O.

Clanak 9.

(1) Ako radnik namjerava obavijati poslove

izvan Porcupine Parkour j.d.o.o.., o tome

VI. PLAN OF PERFORMANCE OF

OBLIGATIONS

A r t i c l e  7

(1) It is the responsibility of the employer to

draw up a Commitment Execution Plan,

which is in force within the financial year.

The plan should be:

- reviewed and, i f  necessary, updated

quarter ly or every three months.

- be agreed with the employee at the

beginning of each quarter

-  cover a project development period of a

maximum of  3 months

(2) Compiling the expected results is an
opportunity for the worker to discuss

compulsory education and development
with his / her superior, which should also be

part of the work plan agreement.

VII. JOB DESCRIPTION AND LEVELS

Art ic le  8

(1) It is the joint responsibility of the employee

and their superior to review any changes in the

employee's job description every year and to

check whether they correspond to the current

level.

VIII. EMPLOYMENT OUTSIDE THE

COMPANY

Article 9 REPUBLIKA3

(1) If the employee intends to perform

employment activities for other employers,
4G RE®



pro mora obavijestiti direktora i dobiti

njegovo pismeno odobrenje.

(2 )  Pr is tanak  za  to  se  ob ino  da je ,  os im ako

se pokaze da ce takav posao predstav i ja t i

s u k o b  i n t e r e s a .

(3) Radnik nema pravo koristiti

intelektualno vlasnistvo poslodavca za

projekte na kojima radi u slobodno vrijeme,

osim ako ne dobije izricitu i pismenu

dozvolu poslodavca.

(4  Pos lodavac  i  radn ik  mogu  ugovor i t i

zabranu nat jecan ja  za  razdob l je  do 12

mjesec i  t i jekom ko jeg je  pos lodavac radn iku

obvezan  i sp lac i va t i  m jesenu  naknadu  u

v is in i  od  75% pros je ine  p lace radn ika  u

pos t jedn j ih  6  mjesec i  radnog odnosa.

(5) Poslodavac i radnik aneksom ugovora

mogu skratiti trajanje ugovora o zabrani

natjecanja nakon prestanka radnog odnosa

ili ga otkazati

(6) U slucaju skracenja ugovora o zabrani

natjecanja, poslodavac je duzan radniku

isplatiti mjesenu naknadu u visini od 75%

prosjeine place radnika u posljednih sest

mjeseci radnog odnosa u vremenskom

razdoblju jednakom trajanju skracenog

ugovora o zabrani natjecanja. U slucaju

otkazivanja ugovora, poslodavac nije

obvezan radniku placati mjesenu naknadu,

izuzev prava na isplatu materijalnih prava,

koje je radnik ostvario tijekom radnog

odnosa, poput otpremnine, naknade za

neiskoristeni godisnji odmor te ostalih

naknada previdenih zakonima i ovim

kolektivnim ugovorom.

they must first inform the director and

obtain their written approval.

(2) Consent to this is usually given, unless it

is shown that such work will constitute a

conflict of interest.

(3) A worker has no right to use the

intellectual property of the employer for

projects he works on in his free time, unless

he obtains the explicit and written

permission of the employer.

(4) The employer and the employee may

agree on a ban on competition for a period

of up to 12 months during which the

employer is obliged to pay the employee a

monthly allowance in the amount of 75% of

the employee's average salary in the last 6

mon ths .

(5) The employer and the employee may, by

an annex to the contract, shorten the

duration of the contract on the prohibition

of competit ion after the termination of

employment or terminate it

(6) In case of shortening the non-compete

agreement, the employer is obliged to pay

the employee a monthly allowance in the

amount of 75% of the average salary of the

employee in the last six months of

employment in a period equal to the

duration of the abbreviated non-compete

agreement. In the event of termination of

the contract, the employer is not obliged to

pay the employee a monthly allowance,

except for the right to payment of material

rights, which the employee exercised during

employment, such as severance pali
PUBLIK

unused vacation and other benefi ts

provided by law and this collective
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a g r e e m e n t .

IX. PROBNI RAD

Clanak 10.

(1) Prilikom sklapanja ugovora o radu moze

se ugovoriti probni rad. Takav rad ne smije

trajati duze od sest mjeseci.

(2) Otkazni rok kod ugovorenog probnog

rada je mjesec dana.

Clanak 11.

(1) Provjeru strucnih i drugih radnih

sposobnosti radniku tijekom probnog rada

provodi njegov nadredeni.

(2) Ocjena probnog rada mora se priopciti

radniku do isteka probnog rada.

(3) Ako do isteka probnog rada radniku nije

priopcena negativna ocjena, smatra se da je

probni rad obavio s uspjehom.

IX. PROBATIONARY PERIOD

Art ic le  10

(1) When concluding an employment

contract, probationary work may be

contracted. Such work shall not exceed six

months.

(2) The notice period for the cancellation of

the contract during the probationary period

is one month.

Art ic le 11

(1) Ver i f icat ion of  professional  and other

working abi l i t ies of a worker during

probat ionary work shal l  be carr ied out by

their  super ior .

(2) The assessment of the probationary

per iod must be communicated to the

employee by the end of  the probat ionary

per iod.

(3) If a negative grade has not been

communicated to the employee by the end

of the probationary period, it shall be

deemed that he has successfully completed

the probationary period.

X. POSEBNI UVJETI ZA OBAVLANJE

POSLOVA

Clanak 12.

(1) Ako zakonom, drugim propisom ili aktom

poslodavca budu uturdeni posebni uvjeti za

obavijanje poslova, poslodavac ne smije radniku

X. SPECIAL CONDITIONS FOR PERFORMING

BUSINESS

Article 12

UBLIKA
(1) If special conditions for performing work are
determined by law, other regulation or act.of.

the employer, the employer may not offer an


