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British Council u Hrvatskoj, Zagreb, Palmoticeva
60, OIB: 39999378223, zastupan PO Conoru
Snowdenu (u daljnjem tekstu: poslodavac)

Novi sindikat, Zagreb, Park Stara Trednjevka 2,
OIB: 50244479249, zastupan po predsjedniku

| Mariju Ivekovi¢u (u daljnjem tekstu: sindikat),

zajedno u tekstu: ugovorne strane,

zakljuili su u Zagrebu, dana 18. ozujka 2016.g.

KOLEKTIVNI UGOVOR ZA RADNIKE
BRITISH COUNCILA
U HRVATSKOJ

I. TEMELUNE ODREDBE
Clanak 1.
(1) Ovim Kolektivnim  ugovorom stranke

potpisnice ugovora ureduju medusobna prava i
obveze te odredena pravila i pitanja iz radnih
odnosa i u svezi s radnim odnosom radnika u
British Councilu u Hrvatskoj, ¢lanova Novog
sindikata (dalje u tekstu pod pojmom: radnik).

(2) Ovim Kolektivnim ugovorom stranke ugovora
utvrduju odredena minimalna prava | obveze
poslodavca i radnika.

Clanak 2.

(1) Ovaj Kolektivni ugovor obvezuje ¢lanice
ugovornih strana te sve pravne osobe koje
pristupe Kolektivnom ugovoru.

(2) Zakljutujuéi ovaj Kolektivni ugovor, ugovorne
strane se obvezuju u dobroj vjeri postivati
njegove odredbe.

British Council Croatia, Zagreb, palmotié¢eva 60,
PIN: 39999378223, represented by Conor
snowden (hereinafter: the employer)

and

Novi sindikat, Zagreb, Park Stara Tresdnjevka 2,
PIN: 50244479249, represented by president
Mario lvekovi¢ (hereinafter: the Union),

Together referred to as the Contracting Parties

concluded in Zagreb on 18 March 2016

COLLECTIVE AGREEMENT FOR THE
EMPLOYEES OF BRITISH COUNCIL
CROATIA

|. GENERAL PROVISIONS
Article 1.

(1) By this Collective agreement the contracting
parties regulate the mutual rights and obligations,
as well as certain rules and issues of employment
and connected to the employment of the
employees of the British Council Croatia,
members of Novi sindikat (hereinafter: the
employee).

(2) By this Collective agreement the contracting
parties  regulate  minimum  rights and
responsibilities of the employer and employees.

Article 2.

(1) This Collective agreement is binding to
members of the contracting parties, as well as all
legal entities which enter into this agreement.

(2) By concluding this Collective

contracting parties agree to r gé%

in good faith.




1. Teritorijalno vaZenje
Clanak 3.

Ovaj Kolektivni ugovor vaZeci je na teritoriju na

kojem poslodavac obavlja svoj predmet
poslovanja.
2. Strukovno vaienje

Clanak 4.

Ovaj Kolektivni ugovor vaizi za sve djelatnosti koje
obavlja poslodavac i za sve struke i poslove koji se
obavljaju u okviru predmeta poslovanja
poslodavca.

3. VaZenje s obzirom na osobe
Clanak 5.

(1) Ovaj Kolektivni ugovor obvezuje ugovorne
strane te sve radnike kod poslodavca koji su u
trenutku sklapanja ugovora bili ili su naknadno
postali ¢lanovi sindikata, neovisno o tome jesu li
ugovorom o radu zasnovali radni odnos na
odredeno ili neodredeno radno vrijeme, s punim
ili nepunim radnim vremenom.

(2) Odredbe ovog Kolektivnog
primjenjuju se neposredno.

(3) Poslodavac je ovlasten prosiriti primjenu
pojednih odredbi ili cjeline ovog Kolektivnog
ugovora i na radnike koji nisu ¢lanovi sindikata.
(4) Ovaj se Kolektivni ugovor ne odnosi na radnike
s posebnim ovlastima ¢ija se prava i obveze
ureduju posebnim ugovorom.

ugovora

Il. SKLAPANJE UGOVORA O RADU

Clanak 6.

(1) Radni odnos se zasniva ugovorom o radu na
neodredeno vrijeme.

(2) Ugovor o radu moze se iznimno sklopiti na
odredeno vrijeme, za zasnivanje radnog odnosa
iji je prestanak unaprijed utvrden rokom,
izvréenjem odredenog posla ili nastupanjem
odredenog dogadaja.

(3) Ugovor o radu sklapa se u pisanom obliku prije

U
1. Territorial validity

Article 3.

This Collective agreement is in force on the
territory on which the employer conducts its
business.

2. Vocational validity
Article 4.

This Collective Agreement applies to all activities
that the employer conducts and to all professions
and work done within the scope of employer's
business.

3. Validity with respect to individuals
Article 5.

(1) This Collective Agreement is binding to all
contracting parties and to all employees who
were members of this union at the moment of
concluding the agreement, or have become
members afterwards, irrespective of whether
their employment contracts were indefinite or
fixed-term, or full-time or part-time.

(2) The provisions of this contract
implemented directly.

(3) The employer is authorised to extend the
application of certain provisions or the whole of
this Collective Agreement to employees who are
not members of this Union. ‘
(4) This Collective Agreement does not apply to
employees with special powers, whose rights and
obligations are regulated by a separate contract.

are

. CONCLUDING EMPLOYMENT
CONTRACTS

Article 6.
(1) Emplyoment  starts by  signing an

employment contract for indefinite period.
(2) Employment contract may exceptionally be
concluded for a fixed period, for.employment the

ocurrence of an event.
(3) The employment




zasnivanja radnog odnosa. Radnik je duZan
obavljati poslove za koje je s poslodavcem sklopio

ugovor o radu.

(4) Osim nacina, oblika i bitnih uglavaka
propisanih zakonom, ugovor O radu mora
sadrzavati:

koeficijent sloZenosti poslova koje (ce

obavljati radnik,
. odredbe o osnovnoj plac¢i i razdobljima

isplate primanja na koje radnik ima pravo

- odredbe o ofekivanom trajanju ugovora u
slutaju sklapanja ugovora o radu na odredeno
vrijeme
(5) U trenutku kad radnik stupi u sluzbu morat ce
dostaviti podatke o svojem drZavljanstvu, adresi i
uZoj obitelji. O promjenama duzan je obavijestiti
svoje nadredene.
(6) Svi novi zaposlenici moraju dostaviti vaZzede
uvjerenje o radnoj sposobnosti izdano od strane
lije¢nika opce prakse i/ili ovlastenog lijenika
medicine rada i sigurnosti na radu prije pocetka ili
tijekom probnog radnog odnosa.

(7) Plan izvrSenja obveza

Zajednicka je odgovornost radnika i njegovog
nadredenog da se napravi Plan izvréenja obveza u
skladu sa sustavom procjene izvrSenja obveza
poslodavca koji je na snazi. Plan treba:
e biti usugladen s nadredenim na pocetku
radne godine
o pokrivati razdoblje od najvise dvanaest
mjeseci
e uzeti u obzir planove na viSoj razini i
potrebe internih i eksternih korisnika i
klijenata
e biti usredototen na
poboljanje
e sadriavati niz prioritetnih ciljeva i opis
rezultata koje se nadate ostvariti

promjene i

Ciljevi trebaju ispunjavati SMART kriterije:
specifi¢ni, mjerljivi, dogovoreni, realni, vremenski
ograniceni.

Sastavljanje otekivanih rezultata je prilika da
radnik sa svojim nadredenim razgovara 0 svojim

writing before employment commences. The
employee's duty is to perform the tasks for which
s/he has concluded the employment contract.
(4) In addition to the methods, form and the
terms stipulated by law, the employment
contract must contain:

- grade which indicates the complexity of the
tasks to be performed by the employee

- provisions about the basic salary, and terms
of payment to which the employee is entitled

- provisions about the expected duration of
the contract in the case of fixed-term work
contracts
(5) At the moment of entering employment the
employee has to provide information of their
citizenship, address and next of kin. S/he is
required to notify the employer about any
subsequent changes.
(6) All new employees must submit a valid
certificate of fitness for work issued by a general
practitioner and/or by an authorised occupational
health and work safety medical practitioner —
prior or during their probationary period.

(7) Performance Portfolio

It is the joint duty of the employee and their line
manager to complete a Performance Portfolio in
line  with  British  Council  performance
management system in force for each financial
year. The Performance Portfolio:

e has to be agreed with the line manager at
the beginning of the financial year
¢ has to cover the period of max. 12 months
e must take into account the higher level
plans and the needs of internal and
externai customers and clients
e has to be focused on improvements and
change
e has to contain the list of priority
objectives and a description of the results
you hope to achieve
The goals need to b
measurable, agreed, reali

Drawing up employe
opportunity for employe
training and developmen
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potrebama za edukacijom i razvojem, $to takoder
treba biti dio sporazuma o radnom planu.
Opis posla i razine

Zajednitka je odgovornost radnika i njegovog
nadredenog da svake godine revidira eventualne
promjene u opisu radnikovog radnog mjesta te da

provjerite odgovaraju |i trenutnoj razini.
Zaposlenje izvan British Councila
Ukoliko radnik namjerava obavljati poslove

konzultanta ili slobodnog suradnika, izvan British
Councila, a izvan radnog vremena ili na nepuno
radno vrijeme, mora o tome prvo obavijestiti
direktora i dobiti njegovo odobrenje.

Pristanak za to se obi¢no daje, osim ako se pokaze
da ce takav posao predstavljati sukob interesa ili
narusiti sposobnost zaposlenika da ucinkovito
obavlja svoje zadaée u British Councilu.

Dob za umirovljenje

Dob umirovljenja je 65 godina. Sta se moze
produziti nakon uobicajene dobi za umirovljenje
ukoliko zakon dozvoljava takvo produZenje i to po
odluci direktora koja se mora obnoviti na
godisnjoj razini.

3. Probni rad
Clanak 7.

(1) Prilikom sklapanja ugovora o radu mozZe se
ugovoriti probni rad. Takav rad ne smije trajati
duZe od Sest mjeseci.

(2) Otkazni rok kod ugovorenog probnog rada je
mjesec dana.

Clanak 8.

(1) Provjeru stru¢nih i drugih radnih sposobnosti
radniku tijekom probnog rada provodi njegov
nadredeni.

(2) Ocjena probnog rada mora se priopditi radniku
do isteka probnog rada.

(3) Ako do isteka probnog rada radniku nije

manager. These should be included in employee’s
performance agreement.

Job description and grade

The employee and their line manager share the
responsibility to review annually any changes in
their job description and to see if they match

their current grade.

Working outside of the British Council

If the employee intends to undertake any paid
employment, consultancy or other freelance work
outside the British Council s/he must first inform
the Country Director to ensure that there is no
objection.

Consent will normally be given unless it can be
shown that such employment is likely to involve a
conflict of interest or otherwise impair staff
ability to carry out British Council work
effectively.

Retirement Age

Retirement age is 65. Employment can be
extended beyond that if the local Labour Law
permits such extension and at the Director's
discretion, which has to be renewed on an annual
basis.

3. Probation
Article 7.

(1) At the moment of concluding employment
contracts it is possible to set a period of
probationary work. Such work cannot last longer
than 6 months.

(2) During probation the notice period is 1 month.

Article 8.

(1) During the probationary period the line
manager will conduct performance. c, iews with
the employee.

(2) The performance

the probationary period. {| -
(3) If by the end of the p ‘ﬁat.ona erigdét)me
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priopéena negativna ocjena, smatra se da je
probni rad obavio s uspjehom.

Il. MIROVANJE RADNOG ODNOSA

Clanak 9.

Razdoblja mirovanja radnog odnosa ura¢unavaju
se u vrijeme trajanja radnog odnosa, kad je ono
odluéno za priznavanje prava iz radnog odnosa.

IV. ZASTITA PRAVA, DOSTOJANSTVA,
ZIVOTA | ZDRAVUA RADNIKA

1. Zastita radnika
Clanak 10.

(1) Sve odluke o pravima radnika poslodavac je
duzan dostavljati u pisanom obliku s poukom o
nadinu i rokovima za ulaganje zahtjeva za zastitu
prava.

(2) Poslodavac dostavlja odluku radniku izravno
na radnom mjestu ili preporu¢enom postom na
zadnju adresu koju je radnik prijavio poslodavcu.
Ukoliko radnik osobno ne primi postu, poslodavac
¢e istu istaknuti na oglasnoj plo¢i unutar tvrtke.
Istekom osmog dana od oglasavanja pismena, isto
se smatra osobno urué¢eno radniku.

2. Zastita dostojanstva
Clanak 11.

(1) Poslodavac §titi dostojanstvo radnika od
uznemiravanja i spolnog uznemiravanja sukladno
Zakonu o radu.

(2) Radnik koji smatra da mu je povrijedeno
dostojanstvo ili da je spolno uznemiravan, o tome
¢e u roku 48 sati usmeno na zapisnik ili pismeno
izvijestiti poslodavca i sindikalnog povjerenika.

(3) Poslodavac je duzan u roku 8 dana prikupiti
potrebne informacije, razgovarati s osobom koja
je navedena da je izvrila uznemiravanje, traZiti
njezinu pismenu izjavu, organizirati zajednicki

employee was not given negative review, it is
considered that the probationary period has been
completed successfully.

I1l. SUSPENSION OF EMPLOYMENT

Article 9.

Periods of suspension of employment are
included in the duration of employment, when it
is crucial for the recognition of labour rights.

IV. PROTECTION OF RIGHTS, DIGNITY,
LIFE AND HEALTH OF EMPLOYEES

1. Employee protection
Article 10.

(1) The employer shall submit in writing all
decisions concerning the employees’ rights with
instructions on the method and deadlines for
filing requests for protection of rights.

(2) The employer shall deliver the decision
directly to the employee at the workplace or by
mail to the employee’s last known address. If the
employee does not receive the decision
personally, the employer put it on the notice
board in the company. After the writ had been on
the notice board for eight days, it is considered to
have been delivered to the employee personally.

2. Protection of dignity
Article 11.

(1) The employer protects the dignity of
employees from harassment and sexual
harassment in accordance with the Labour Law.

(2) An employee who believes that his/her dignity
has been violated or that he/she has been
sexually harassed, he/she will give his/her
statement for the record or in writi o the
employer and a union represen )
hours. Q
(3) The employer shall, within [8%ays, qq&égt th@
necessary information, talk to perspn,cﬁted ass
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